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Know Your Rights
“SADER a special compilation on
Women’s Rights in the UAE”

Women’s Rights in UAE Law

This booklet has been put together to celebrate the International
Women’s Day!
The UAE is well positioned as a country which ensures the respect
of women’s rights, encourages their participation in the government
as well as private sectors, by granting them the opportunity to work
while maintaining a work/life balance.
We start with a brief review of the Constitution, in the article 25:
“All persons are equal before the law, without discrimination between
citizens of the Union in regard to race, nationality, religious belief or
social status.”
The use of the gender-neutral term of “persons” sets the tone for all
the legislation that is to be published in the State, and the treatment
of women therein. However, more specific provisions, addressed to the
female gender have been put in place, to ensure proper treatment, such
as the labour law, maternity leaves and access to parliament.
To that end, SADER has put together some of the key laws and legislation which affect Women’s Rights and their participation in the Emirati
Society.
1. UAE Federal Constitution of 1971 - The Constitution
2. Federal Law No 33 of 2021 – On the regulation of employment
relationships
3. Federal Decree Law No 27 of 2018 – On Gender Pay Equality
4. Federal Decree-Law No 8 of 2011 – On the Human Resources in the
Federal Government
5. Federal Decree-Law No 2 of 2015 – On Combating Discrimination and
Hatred
6. Cabinet Decision No 319/15 and 22 of 2012 - on women’s
representation in the boards of federal entities and institutions 2012
7. Federal National Council – Decision No 4 of 2006 – On the selection
method of the representatives of the Emirates in the Federal National
Council
8. Federal Decree No 34 of 2004 – On the adherence of the UAE to the
Convention on the Elimination of All Forms of Discrimination against
Women of 1979
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UNITED ARAB EMIRATES
CONSTITUTION

Issued on 18/07/1971
Corresponding to 25 Jamadi el Awal 1391 H.
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PART THREE
PUBLIC FREEDOM,
RIGHTS AND DUTIES
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Article 25
“All persons are equal before the law, without discrimination between
citizens of the Union in regard to race, nationality, religious belief or
social status.”
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Federal Decree-Law
No. (33) of 2021
Issued on 20/09/2021

ON THE REGULATION OF
EMPLOYMENT RELATIONSHIPS
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Abrogating
Federal Law no. 8 of 1980
Article 4 - Equality and Non-discrimination
1- It shall be prohibited to discriminate on the basis of race, colour,
sex, religion, national origin, social origin, or because of disability, which would impair equal opportunities or prejudice equality in
obtaining or continuing a job and enjoying the rights. The Employer
shall also be prohibited from discrimination in jobs with single tasks.
2- The rules and procedures that would enhance the participation of
the State nationals in the labour market shall not be considered as
discrimination.
3- Without prejudice to the rights of working women prescribed in
this Decree-Law, all provisions regulating the employment of Workers
without discrimination shall apply to working women.
4- Female Workers shall be granted Remuneration equal to male Workers’ Remuneration if they perform the same Work or another Work of
equal value. A decision by the Cabinet, based on a proposal by the Minister, shall issue the procedures, rules, and criteria necessary for
evaluating the Work of equal value.
Article 14 - Prohibition of Forced Labour and other Prohibitions
1- The Employer shall not use any means that would force or compel
the Worker or threaten him with any penalty to work for him, or force
him to carry out a Work or provide a service against his will.
2- Sexual harassment, bullying, or any verbal, physical or psychological violence against the Worker by the Worker’s Employer, superiors,
colleagues or those working with him, shall be prohibited.
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Article 30 - Maternity Leave
1- The female Worker shall be entitled to a maternity leave of (60) sixty days according to the following:
a- The first forty-five (45) days with full pay.
b- The following fifteen (15) days with half pay.
2- The female Worker may, after exhausting the maternity leave, cease
working without pay for a period not exceeding (45) forty-five continuous or intermittent days, if such interruption is due to an illness that
befell her or her child resulting from pregnancy or childbirth and
does not enable her to return to Work. Sickness shall be proved by a
medical certificate issued by the Medical Entity, and such period shall
not fall within the period of service for which the female Worker is
entitled to the end of service gratuity or the period of contribution
in the retirement scheme in accordance with the legislation in force
in this regard.
3- The female Worker shall be entitled to the maternity leave stated
in Clause (1) of this Article, if the childbirth took place after (6) six
months or more of pregnancy, whether the foetus was born dead, or
alive and then died.
4- A female Worker shall be entitled, in the event where she gives
birth to a sick or disabled child “people of determination” and whose
health condition requires a constant companion according to a medical
report issued by the Medical Entity, to a leave of (30) thirty days with
full pay starting after the end of the period of maternity leave. She
shall have the right to extend the leave for thirty (30) days without
pay.
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5- The Employer shall grant the female Worker a maternity leave
whenever she requests it at any time starting from the last day of the
month immediately preceding the expected month of delivery, and this
shall be proven by a certificate from the Medical Entity.
6- Obtaining the maternity leave or interruption referred to in this
Article shall not prejudice the right of the female Worker to obtain
the other leaves.
7- If the female Worker works for another Employer during the period
of her leave authorised in this Article, the original Employer may deprive her of her Remuneration for the period of the leave, and recover
what he already paid to her.
8- The female Worker’s service may not be terminated or she may not be
warned of termination because of pregnancy, because she obtained her
maternity leave, or because of her absence from Work in accordance
with the provisions of this Article.
9- After returning from maternity leave and for a period not exceeding (6) six months from the date of delivery, a female Worker shall be
entitled to one or two rest periods per day to breastfeed her child,
provided that the duration of both periods does not exceed one hour.
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Federal Decree-Law
No. (28) of 2018
Issued on 23/09/2018

ON GENDER PAY EQUALITY
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We, Khalifa bin Zayeh Al Nahyan, the President of the United Arab
Emirates State,
Pursuant to the perusal of the Constitution;
Federal Law No. 1/1972 on the Competencies of Ministries and Powers
of Ministers, and its amendments;
Federal Law No. 5/1985 promulgating the Civil Transactions Law in the
United Arab Emirates State and its amendments;
Federal Decree-Law No. 11/2008 on Human Resources in the Federal
Government and its amendments;
Federal Decree-Law No. 2/2015 on Combating Discrimination and Hatred;
Acting upon the approval of the Cabinet;
Have issued the following Decree Law:
Article 1 - Definitions
In the implementation of the present Decree Law, the following words
shall have the meanings corresponding thereto, unless the context
otherwise requires:
State: The United Arab Emirates.
Governmental Entities: The federal governmental ministries, agencies,
institutions, centres, councils and offices.
Salaries: The basic salaries.
Article 2
The provisions of the present Decree Law shall apply to the federal
Governmental Entities.
Article 3
The Governmental Entity may not discriminate or differentiate in the
regulations and laws in force between its employees based on their
gender, whether male or female, with regard to the value of salaries
paid to any thereof in the same service grade, unless other reasons
and justifications require so, such as the differences in terms of academic qualification, specialization, skills, experiences or professional
competencies.
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Article 4
All provisions in violation of or in contradiction with the provisions
of this Decree Law shall be abrogated.
Article 5
This Decree Law shall be published in the Official Gazette and shall
come into force 14 days after the publication thereof.
Issued by Us at Abu Dhabi Presidential Palace
On 13 Muharram 1440 H.
Corresponding to 23 September 2018
Khalifa bin Zayed Al Nahyan
President of the United Arab Emirates State
This Decree Law was published in the Official Gazette, issue No. 637
(Annex 1), p. 9.
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Federal Decree-Law No.11 of 2008
Issued on 25 Ramadan 1429 AH
Corresponding to 25/09/2008

ON THE HUMAN RESOURCES IN
THE FEDERAL GOVERNMENT
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Abrogating
Federal Law no. 21 of 2001 dated 04/11/2001
Implicitly abrogating
Cabinet Decision No. 17 of 2003 dated 19/07/2003
Amended by
Federal Decree-Law no. 9 of 2011 dated 19/09/2011; and
Federal Decree-Law no. 17/2016 dated 26/09/2016,
CHAPTER
OFFICIAL AND TRAINING TASKS
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Article 47
One travel ticket shall be granted to a member of the family of the
female national official during the dispatch thereof in an official mission, or the participation thereof in any training program outside the
State, regardless of the duration thereof, and such in the same class
determined for the dispatched female official....
Article 53
The provisions of Article 53 were replaced by virtue of Article 1
of Federal Decree-Law no. 9 of 2011 dated 19/09/2011 and then they
were replaced by virtue of Article 2 of Decree-Law no. 17/2016 dated
26/09/2016, to read as follows:
1- The female official appointed in a permanent position shall be granted a maternity leave with gross salary for a period of three months.
2- The female official may, for a period of four months from the date
of delivery, leave the work premises for a period of two hours per day
to breastfeed the child, according to the mechanism prescribed in the
Implementing Regulation.
3- A female official may not concurrently be granted a maternity leave
and a leave without pay.
Article 56
The Muslim female official whose spouse dies shall be granted a
mourning period with gross salary for a period of four months and ten
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days starting from the date of death of the spouse thereof.
Article 112 - Death
1- Should the official pass away naturally during the service thereof
in the Federal Entity, or due to an accident outside the work location –
not caused by suicide – the Federal Entity shall pay in one installment
to the person specified thereby in writing prior to the death thereof
the amount of gross salary for three months, in addition to the full
gross salary for the month during which the death occurs, and other
entitlements set forth in the present Decree-Law.
2- Should the official not specify the person mentioned in the prior
clause, such salaries shall be paid in equal shares to males and females supported thereby upon the death thereof.
3- The sums referred to in the present article shall be deemed a grant
and not a part of the entitlements, and no deductions may be made
thereto in any way whatsoever. Such sums may not also be attached, or
a compensation may not be made between such sums and other sums due
to the Federal Entity by the deceased official..
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Federal Decree-Law No.2 of 2015
Issued on 28 Ramadan 1436 AH
Corresponding to 15/07/2015

ON COMBATING DISCRIMINATION
AND HATRED
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Amended by:
Federal Decree-Law No. 11 of 2019, Dated 29/08/2019
We, Khalifa bin Zayed bin Sultan Al Nahyan, President of the United
Arab Emirates State,
- After perusal of the Constitution,
- Federal Law No. 1/1972 on Competencies of the Ministries and Powers
of the Ministers and its amendments,
- Federal Law No. 18/1978 on the Crimes against the Religion of Islam,
- Federal Law No. 15/1980 on Publications and Publishing,
- Federal Law No. 3/1983 on the Federal Judiciary and its amendments,
- Federal Law No. 3/1987 promulgating the Penal Code and its amendments,
- Federal Law No. 35/1992 promulgating the Criminal Procedure Law
and its amendments,
- Federal Law No. 5/2012 on Combating IT Crimes,
- Federal Law No. 7/2014 on Federal Law No. 7/2014 on Combating Terrorist Crimes,
Have issued the following Decree-Law:
Chapter 1 - General Provisions
Article 1
Amended by virtue of Article 1 of Federal Decree-Law No 11 of 2019
dated 29/08/2019, to read as follows:
In applying the provisions of this Decree, the following terms and
phrases shall have the meanings assigned against each of them, unless
the context requires otherwise:
State: The United Arab Emirates State.
Religions: The divine religions; Islam, Christianity and Judaism.
Places of worship: Mosques, churches and temples.
Blasphemy: Means any act of insulting or showing contempt for God,
to religions, prophets or messengers, holy books or places of worship
according to the provisions of this Decree Law.
Discrimination: Any distinction, restriction, exclusion or preference
among individuals or groups based on the ground of religion, creed,
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doctrine, sect, caste, race, colour or ethnic origin, gender or sex, taking into account the laws in force in the State.
Hate Speech: Any speech or conduct which may incite sedition, prejudicial action or discrimination among individuals or groups.
Means: The Internet, telecommunication networks, electronic websites, industrial materials, means or information technology or any
other means of audio-visual and print.
Means of Expression: Any words, writings, drawings, signals, filming,
singing, acting or gesturing.
Article 2
Without prejudice to any other greater penalty specified by any other
Law, the penalties referred to in this Decree Law shall be applied to
the crimes mentioned therein.
Article 3
No words or action which may incite to commit the crime of blasphemy
or defamation of religions contrary to the provisions of the present
Decree Law may be debated on the right of freedom and expression.
Chapter 2 - Crimes and Penalties
Article 4
Any person who commits any of the following acts shall be sentenced
for the crime of blasphemy:
1- Offending, showing contempt or irreverence toward the Divine Entity.
2- Offending, insulting, challenging, defaming or disrespecting any
religion or any of its rituals or sacred things, or disrupting or preventing licensed religious observances or ceremonies by violence or
threat.
3- Distorting, destroying, desecrating or insulting, in any way, any of
the holy books.
4- Insulting, disrespecting, offending or defaming one of the messengers or their spouses, family or companions.
5- Destroying, damaging or desecrating the sanctity of places of worship, cemeteries or graves, appurtenances or any of their contents.
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Article 5
a- Any person, who commits any of the acts set forth in Clauses (2, 3,
5) of Article (4) of the present Decree Law by any means of expression
or by any other form or means, shall be sentenced to imprisonment for
a period not less than five year and to a fine not less than two hundred fifty thousand dirhams and not exceeding one million dirhams or
either one of these two penalties.
b- Any person, who commits any of the acts set forth in Clauses (1, 4)
of Article (4) of this Decree Law by any means of expression or by any
other form or means shall be sentenced to imprisonment for a period
not less than five years and to a fine not less than two hundred fifty
thousand dirhams and not exceeding two million dirhams.
Article 6
Any person, who commits any act of discrimination of any form by any
means of expression or by any other means, shall be sentenced to imprisonment for a period not less than five years, and by a fine not less
than five hundred thousand dirhams and not exceeding one million dirhams or either one of these two penalties.
Article 7
Any person, who commits any act involving hate speech by any means of
expression or by any other means, shall be sentenced to imprisonment
for a period not less than five years and to a fine not less than five
hundred thousand dirhams and not exceeding one million dirhams or
either one of these two penalties.
Article 8
Any person, who uses any means of expression or other means, to instigate tribal division aiming to provoke hatred among individuals and
groups, shall be sentenced to imprisonment for a period not less than
six months, and to a fine not less than fifty thousand dirhams or either one of these two penalties.
Article 9
A penalty of imprisonment for a period not less than ten years and a
fine not less than five hundred thousand dirhams and not exceeding
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two million dirhams or either one of these two penalties shall apply
if the crimes referred to in Articles (5), (6), (7) of this Decree Law are
committed by a public officer during or in the course of or by reason
of the fulfilment of his duty or by a religious person or a person who
is assigned to such capacity, or if the act was committed in a place of
worship.
If the acts referred to in Paragraph (1) of this Article have affected
the public peace, the penalty shall be imprisonment for a period not
less than ten years and a fine not less than five hundred thousand
dirhams and not exceeding two million dirhams.
Article 10
Any person, who misuses religion to call individuals or groups as infidels by any means aiming to achieve their own interests or illegal
purposes, shall be sentenced to temporary imprisonment.
The sentence shall be death penalty if the call of infidelity was associated with death, and where the crime was committed as a result
thereof.
Article 11
Any person who produces, manufactures, promotes, offers for sale or
circulates products, goods, publications, recordings, movies, tapes,
discs, software, smart applications or information in the field of electronic service or any other industrial materials or other things involving the means of expression, which may incite to commit blasphemy, or provoke discrimination or hate speech, shall be sentenced to
imprisonment for a period not exceeding seven years and to a fine of
not less than five hundred thousand dirhams and not exceeding two
million dirhams.
Article 12
Any person, who acquires or possesses documents, publications, recordings, movies, tapes, discs, software, smart applications or information in the field of electronic services or any industrial materials
or other things involving the means of expression that are intended
for distribution or open for public aiming to offend religions, provoke
discrimination or hate speech, shall be sentenced to imprisonment for
a period not less than one year, and to a fine not less than fifty thousand dirhams and not exceeding two hundred thousand dirhams.
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Moreover, the same punishment shall apply to any person who acquires
or possesses any means of printing, recording, storage, sound or visual recording devices or other means of publication, broadcasting or
promotion that are used, with his knowledge, in the commission of any
of the crimes set forth in the present Federal Decree.
Article 13
Any person, who establishes, sets up, organizes or manages an association, centre, entity, organization, league or group or any branch
thereof or uses any other means aiming to offend religions, or provoke
discrimination or hate speech or any act involving encouragement or
promotion of the same shall be sentenced to imprisonment for a period
not less than ten years.
Article 14
Any person, who joins, participates in or assists any of the parties referred to in Article (13) of this Decree Law, knowing of its objectives,
shall be sentenced to imprisonment for a period not exceeding seven
years.
Article 15
Any person, who holds or organises a conference or a meeting in the
State intended to offend religions, or to provoke discrimination or
hate speech, shall be sentenced to imprisonment for a period not less
than five years.
Any person, who participates in the conference or the meeting, knowing of its objectives, shall be sentenced to the same punishment.
The public authority may stop the conference or the meeting with the
use of force if necessary.
Article 16
Any person, who provides, offers, demands, accepts, obtains, hands
over or receives funds or material support, either directly or indirectly, with the aim to commit any of the acts punished under the provisions of the present Decree Law, shall be sentenced to imprisonment
and to a fine not less than two hundred fifty thousand dirhams and
not exceeding one million dirhams.
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Article 17
The representative, director or agent of a legal entity, in case any of
the crimes set forth in the present Decree Law is committed, with his
knowledge, by any employee of said entity acting in its name or to its
interest, shall be sentenced to the same penalties prescribed for the
committed crime.
The legal entity shall be held jointly liable to settle any pecuniary
penalties or compensation as ruled thereof.
Article 18
Without prejudice to the imposition of penalties set forth in the present Decree Law, the court shall order the dissolution of associations,
centres, entities, organizations, leagues and groups and their branches or the closure of the same, either temporarily or permanently.
Moreover, the court shall order the confiscation of money, property, tools or papers which may be used in the commission of any of the
crimes set forth in the present Decree Law.
The court shall order the expulsion of a foreigner from the country
after the execution of the penalty charged thereof.
Article 19
Any perpetrator of any of the crimes set forth in the present Decree
Law, who reports the judicial or administrative authorities before the
discovery of such crime shall be exempted from the penalty. If such
reporting is carried out after the discovery of such crime, the court
may decide to exempt such perpetrator form the punishment when such
report has resulted in the detention of other perpetrators.
Chapter 3 - Final Provisions
Article 20
In applying the provisions of this Decree Law, discrimination may not
apply regarding any advantage, preference or benefit conferred upon
women, children, disabled persons, the elderly or others, prescribed
by the provisions of any other legislation in the State.

25

Women’s Rights in UAE Law
Article 21
The present Decree Law shall be published in the official gazette, and
be put into effect one month after its publication date.
Issued by us at the Presidential Palace in Abu Dhabi
On: 28 Ramadan 1436
Corresponding to: 15 July 2015
Khalifa bin Zayed bin Sultan Al Nahyan
President of the United Arab Emirates State
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Decision of the Federal Supreme
Council no. (4) of 2006
Issued on 10/08/2006
Corresponding to 28 Ramadan 1426 H.

ON THE DETERMINATION OF THE
PROCESS OF SELECTION
OF THE REPRESENTATIVES OF THE
EMIRATES AT THE FEDERAL
NATIONAL COUNCIL
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Amended by virtue of
Decision no. 1/2011 dated 14/12/2011
Decision no. 1/2019 dated 30/04/2019
Pursuant to the perusal of the Constitution and the decisions issued
by the Federal Supreme Council for amending the same;
Decision of the Federal Supreme Council no. (3) of 2005 dated
02/12/2005 on Considering the speech of the President of the State as
a National Action Plan;
Based on the proposal submitted by the Minister of State for the
Federal National Council Affairs to the Council of Ministers, and its
approval by the Council of Ministers; and
Based on the authentication of the Federal Supreme Council;
The following has been decided:
Article 1
The text of Paragraph 1 of Article 1 was replaced by virtue of Article
1 of Decision no. 1/2011 dated 14/12/2011 to read as follows:
The representatives of every Emirate shall be selected according to
the Constitution to occupy the seats dedicated thereto at the Federal
National Council as follows:
1- Half of the members shall be elected by an electoral body that is
formed of at least of 300 times the number of representatives of every Emirate.
2- The other half of the representatives of every Emirate shall be
selected by the Ruler.
A new Paragraph was added by virtue of Article 1 of Decision no.
1/2019 dated 30/04/2019 to read as follows:
3- The ratio of women’s representation of the Emirate shall not be
less than (50%) of the representatives of the Emirate at the Council.
The Ruler of every Emirate may determine the number of seats won
by women upon election of the representatives of the Emirate at the
Council, provided that this number does not exceed half of the representatives to be elected.
Article 2
His Highness the President of the State shall issue all the controls
governing the implementation of this Decision.
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Article 3
This Decision shall come into force from the date of its issuance and
shall be published in the Official Gazette.
Issued by us at the Presidency Palace in Abu Dhabi:
On 16/07/1427 H.
Corresponding to: 10/08/2006
Khalifa Bin Zayed Al Nahyan
President of the State of the United Arab Emirates
This Decision was published in the Official Gazette,
Issue no. 453, page 15
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Convention on the Elimination
of All Forms of Discrimination
against Women
Adopted and opened for signature, ratification and accession by General Assembly
resolution 34/180 of 18 December 1979

entry into force 3 September
1981, in accordance with article
27(1)
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The States Parties to the present Convention, Noting that the Charter
of the United Nations reaffirms faith in fundamental human rights,
in the dignity and worth of the human person and in the equal rights
of men and women, Noting that the Universal Declaration of Human
Rights affirms the principle of the inadmissibility of discrimination
and proclaims that all human beings are born free and equal in dignity
and rights and that everyone is entitled to all the rights and freedoms
set forth therein, without distinction of any kind, including
distinction based on sex, Noting that the States Parties to the
International Covenants on Human Rights have the obligation to
ensure the equal rights of men and women to enjoy all economic,
social, cultural, civil and political rights, Considering the
nternational conventions concluded under the auspices of the
United Nations and the specialized agencies promoting equality of
rights of men and women, Noting also the resolutions, declarations
and recommendations adopted by the United Nations and the
specialized agencies promoting equality of rights of men and women,
Concerned, however, that despite these various instruments
extensivediscrimination against women continues to exist, Recalling
that discrimination against women violates the principles of equality
of rights and respect for human dignity, is an obstacle to the
participation of women, on equal terms with men, in the political, social,
economic and cultural life of their countries, hampers the growth of
the prosperity of society and the family and makes more difficult the
full development of the potentialities of women in the service of their
countries and of humanity, Concerned that in situations of poverty
women have the least access to food, health,
education, training and opportunities for employment and other needs,
Convinced that the establishment of the new international economic
order based on equity and justice will contribute significantly
towards the promotion of equality
between men and women, Emphasizing that the eradication of apartheid,
all forms of racism, racial discrimination, colonialism,
neo-colonialism, aggression, foreign occupation and domination and
interference in the internal affairs
of States is essential to the full enjoyment of the rights of men and
women, Affirming that the strengthening of international peace and
security, the relaxation of international tension, mutual co-operation
among all States irrespective of their social and economic systems,
general and complete disarmament, in particular nuclear disarmament
under strict and effective international control, the affirmation of
the principles of justice, equality and mutual benefit in relations
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among countries and the realization of the right of peoples under
alien and colonial domination and foreign occupation to
self-determination and independence, as well as respect for
national sovereignty and territorial integrity, will promote social
progress and development and as a consequence will contribute to the
attainment of full equality between men and women, Convinced that
the full and complete development of a country, the welfare of the
world and the cause of peace require the maximum participation of
women on equal terms with men in all fields, Bearing in mind the great
contribution of women to the welfare of the family and to the
development of society, so far not fully recognized, the social
significance of maternity and the role of both parents
in the family and in the upbringing of children, and aware that the
role of women in procreation should not be a basis for discrimination
but that the upbringing of children requires a sharing of
responsibility between men and women and society as a whole,
Aware that a change in the traditional role of men as well as the role
of women in society and in the family is needed to achieve full equality
between men and women, Determined to implement the principles set
forth in the Declaration on the Elimination of Discrimination against
Women and, for that purpose, to adopt the measures required for the
elimination of such discrimination in all its forms and manifestations,
Have agreed on the following:
PART I
Article 1
For the purposes of the present Convention, the term “discrimination
against women” shall mean any distinction, exclusion or restriction
made on the basis of sex which has the effect or purpose of
impairing or nullifying the recognition, enjoyment or exercise by
women, irrespective of their marital status, on a basis of equality of
men and women, of human rights and fundamental freedoms in the
political, economic, social, cultural, civil or any other field.
Article 2
States Parties condemn discrimination against women in all its forms,
agree to pursue by all appropriate means and without delay a policy of
eliminating discrimination against women and, to this end, undertake:
(a) To embody the principle of the equality of men and women in their

32

Women’s Rights in UAE Law
national constitutions or other appropriate legislation if not yet incorporated therein and to ensure, through law and other appropriate
means, the practical realization of this principle;
(b) To adopt appropriate legislative and other measures, including
sanctions where appropriate, prohibiting all discrimination against
women; (c) To establish legal protection of the rights of women
on an equal basis with men and to ensure through competent national tribunals and other public institutions the effective protection of
women against any act of discrimination; (d) To refrain from engaging
in any act or practice of discrimination against women and to ensure
that public authorities and institutions shall act in conformity with
this obligation; (e) To take all appropriate measures to eliminate discrimination against women by any person, organization or enterprise;
(f) To take all appropriate measures, including legislation, to modify or abolish existing laws, regulations, customs and practices which
constitute discrimination against women; (g) To repeal all national penal provisions which constitute discrimination against women.
Article 3
States Parties shall take in all fields, in particular in the political,
social, economic and cultural fields, all appropriate measures,
including legislation, to en sure the full development and
advancement of women , for the purpose of guaranteeing them the
exercise and enjoyment of human rights and fundamental freedoms on
a basis of equality with men.
Article 4
1. Adoption by States Parties of temporary special measures aimed at
accelerating de facto equality between men and women shall not be
considered discrimination as defined in the present Convention,
but shall in no way entail as a consequence the maintenance of unequal or separate standards; these measures shall be discontinued
when the objectives of equality of opportunity and treatment have
been achieved.
2. Adoption by States Parties of special measures, including those measures contained in the present
Convention, aimed at protecting maternity shall not be considered discriminatory.
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Article 5
States Parties shall take all appropriate measures:
(a) To modify the social and cultural patterns of conduct of men and
women, with a view to achieving the elimination of prejudices and customary and all other practices which are based on the idea of the
inferiority or the superiority of either of the sexes or on stereotyped
roles for men and women; (b) To ensure that family education includes
a proper understanding of maternity as a social function
and the recognition of the common responsibility of men and women in
the upbringing and development of their children, it being understood
that the interest of the children is the primordial consideration in all
cases.
Article 6
States Parties shall take all appropriate measures, including legislation, to suppress all forms of traffic in women and exploitation of
prostitution of women.
PART II
Article 7
States Parties shall take all appropriate measures to eliminate discrimination against women in the political and public life of the country and, in particular, shall ensure to women, on equal terms with
men, the right: (a) To vote in all elections and public referenda and to
be eligible for election to all publicly elected bodies; (b) To participate in the formulation of government policy and the implementation
thereof and to hold public office and perform all public functions at
all levels of government; (c) To participate in non-governmental organizations and associations concerned with the public and political life
of the country.
Article 8
States Parties shall take all appropriate measures to ensure to women, on equal terms with men and without any discrimination, the opportunity to represent their Governments at the international level
and to participate in the work of international organizations.
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Article 9
1. States Parties shall grant women equal rights with men to acquire,
change or retain their
nationality. They shall ensure in particular that neither marriage to
an alien nor change of nationality
by the husband during marriage shall automatically change the nationality of the wife, render her
stateless or force upon her the nationality of the husband. 2. States
Parties shall grant women equal
rights with men with respect to the nationality of their children.
PART III
Article 10
States Parties shall take all appropriate measures to eliminate discrimination against women in order
to ensure to them equal rights with men in the field of education and
in particular to ensure, on a basis
of equality of men and women:
(a) The same conditions for career and vocational guidance, for access
to studies and for the
achievement of diplomas in educational establishments of all categories in rural as well as in urban
areas; this equality shall be ensured in pre-school, general, technical, professional and higher technical
education, as well as in all types of vocational training;
(b) Access to the same curricula, the same examinations, teaching staff
with qualifications of the same
standard and school premises and equipment of the same quality;
(c) The elimination of any stereotyped concept of the roles of men and
women at all levels and in all
forms of education by encouraging coeducation and other types of education which will help to achieve
this aim and, in particular, by the revision of textbooks and school programmes and the adaptation of
teaching methods;
(d ) The same opportunities to benefit from scholarships and other
study grants;
(e) The same opportunities for access to programmes of continuing ed-
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ucation, including adult and functional literacy programmes, particulary those aimed at reducing, at the earliest possible time, any
gap in education existing between men and women; (f) The reduction of
female student drop-out rates and the organization of programmes for
girls and women who have left school prematurely;
(g) The same Opportunities to participate actively in sports and physical education; (h) Access to specific educational information to help
to ensure the health and well-being of families, including information
and advice on family planning.
Article 11
1. States Parties shall take all appropriate measures to eliminate discrimination against women in the field of employment in order to ensure, on a basis of equality of men and women, the same rights, in
particular: (a) The right to work as an inalienable right of all human
beings; (b) The right to the same employment opportunities, including
the application of the same criteria for selection in matters of employment; (c) The right to free choice of profession and employment,
the right to promotion, job security and all benefits and conditions of
service and the right to receive vocational training and retraining, including apprenticeships, advanced vocational training and recurrent
training; (d) The right to equal remuneration, including benefits, and
to equal treatment in respect of work of equal value, as well as equality of treatment in the evaluation of the quality of work; (e) The right
to social security, particularly in cases of retirement, unemployment,
sickness, invalidity and old age and other incapacity to work, as well
as the right to paid leave; (f) The right to protection of health and to
safety in working conditions, including the safeguarding of
the function of reproduction.
2. In order to prevent discrimination against women on the grounds
of marriage or maternity and to ensure their effective right to work,
States Parties shall take appropriate measures:
(a) To prohibit, subject to the imposition of sanctions, dismissal on the
grounds of pregnancy or of maternity leave and discrimination in dismissals on the basis of marital status; (b) To introduce maternity leave
with pay or with comparable social benefits without loss of former
employment, seniority or social allowances; (c) To encourage the provision of the necessary supporting social services to enable parents to
combine family obligations with work responsibilities and participation in public life, in particular through promoting the establishment
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and development of a network of child-care facilities;
(d) To provide special protection to women during pregnancy in types
of work proved to be harmful to
them.
3. Protective legislation relating to matters covered in this article
shall be reviewed periodically in the
light of scientific and technological knowledge and shall be revised,
repealed or extended as necessary.
Article 12
1. States Parties shall take all appropriate measures to eliminate discrimination against women in the field of health care in order to ensure, on a basis of equality of men and women, access to health care
services, including those related to family planning.
2. Notwithstanding the provisions of paragraph I of this article, States
Parties shall ensure to women appropriate services in connection with
pregnancy, confinement and the post-natal period, granting
free services where necessary, as well as adequate nutrition during
pregnancy and lactation.
Article 13
States Parties shall take all appropriate measures to eliminate discrimination against women in other areas of economic and social life
in order to ensure, on a basis of equality of men and women, the same
rights, in particular: (a) The right to family benefits; (b) The right
to bank loans, mortgages and other forms of financial credit; (c) The
right to participate in recreational activities, sports and all aspects
of cultural life.
Article 14
1. States Parties shall take into account the particular problems faced
by rural women and the
significant roles which rural women play in the economic survival of
their families, including their work in the non-monetized sectors of
the economy, and shall take all appropriate measures to ensure the
application of the provisions of the present Convention to women in
rural areas.
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2. States Parties shall take all appropriate measures to eliminate discrimination against women in rural areas in order to ensure, on a basis
of equality of men and women, that they participate in and benefit
from rural development and, in particular, shall ensure to such women the right: (a) To participate in the elaboration and implementation
of development planning at all levels;
(b) To have access to adequate health care facilities, including information, counselling and services in family planning;
(c) To benefit directly from social security programmes;
(d) To obtain all types of training and education, formal and non-formal, including that relating to functional literacy, as well as, inter
alia, the benefit of all community and extension services, in order
to increase their technical proficiency; (e) To organize self-help
groups and co-operatives in order to obtain equal access to economic
opportunities through employment or self employment;
(f) To participate in all community activities; (g) To have access to agricultural credit and loans, marketing facilities, appropriate technology and equal treatment in land and agrarian reform as well as in land
resettlement schemes; (h) To enjoy adequate living conditions, particularly in relation to housing, sanitation, electricity and
water supply, transport and communications.
PART IV
Article 15
1. States Parties shall accord to women equality with men before the
law.
2. States Parties shall accord to women, in civil matters, a legal capacity identical to that of men and the same opportunities to exercise that
capacity. In particular, they shall give women equal rights to conclude
contracts and to administer property and shall treat them equally in
all stages of procedure in courts and tribunals.
3. States Parties agree that all contracts and all other private instruments of any kind with a legal effect which is directed at restricting
the legal capacity of women shall be deemed null and void.
4. States Parties shall accord to men and women the same rights with
regard to the law relating to the
movement of persons and the freedom to choose their residence and
domicile.
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Article 16
1. States Parties shall take all appropriate measures to eliminate discrimination against women in all matters relating to marriage and family relations and in particular shall ensure, on a basis of equality of
men and women:
(a) The same right to enter into marriage; (b) The same right freely
to choose a spouse and to enter into marriage only with their free
and full consent; (c) The same rights and responsibilities during marriage and at its dissolution; (d) The same rights and responsibilities
as parents, irrespective of their marital status, in matters relating
to their children; in all cases the interests of the children shall be
paramount; (e) The same rights to decide freely and responsibly on the
number and spacing of their children and to have access to the information, education and means to enable them to exercise these rights;
(f) The same rights and responsibilities with regard to guardianship,
wardship, trusteeship and adoption of children, or similar institutions
where these concepts exist in national legislation; in all cases the interests of the children shall be paramount;
(g) The same personal rights as husband and wife, including the right
to choose a family name, a profession and an occupation; (h) The same
rights for both spouses in respect of the ownership, acquisition, management, administration, enjoyment and disposition of property, whether free of charge or for a valuable consideration.
2. The betrothal and the marriage of a child shall have no legal effect, and all necessary action,
including legislation, shall be taken to specify a minimum age for marriage and to make the
registration of marriages in an official registry compulsory.
PART V
Article 17
1. For the purpose of considering the progress made in the implementation of the present Convention, there shall be established a Committee
on the Elimination of Discrimination against Women (hereinafter referred to as the Committee) consisting, at the time of entry into force
of the Convention, of eighteen and, after ratification of or accession
to the Convention by the thirty-fifth State Party, of twenty-three ex-
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perts of high moral standing and competence in the field covered by
the Convention. The experts shall be elected by States Parties from
among their nationals and shall serve in their personal capacity, consideration being given to equitable geographical distribution and to
the representation of the different forms of civilization as well as
the principal legal systems.
2. The members of the Committee shall be elected by secret ballot
from a list of persons nominated by States Parties. Each State Party
may nominate one person from among its own nationals.
3. The initial election shall be held six months after the date of the
entry into force of the present Convention. At least three months before the date of each election the Secretary-General of the United
Nations shall address a letter to the States Parties inviting them to
submit their nominations within two months. The Secretary-General
shall prepare a list in alphabetical order of all persons thus nominated, indicating the States Parties which have nominated them, and shall
submit it to the States Parties.
4. Elections of the members of the Committee shall be held at a meeting
of States Parties convened by the Secretary-General at United Nations
Headquarters. At that meeting, for which two thirds of the States Parties shall constitute a quorum, the persons elected to the Committee
shall be those nominees who obtain the largest number of votes and
an absolute majority of the votes of the representatives of States Parties present and voting.
5. The members of the Committee shall be elected for a term of four
years. However, the terms of nine of the members elected at the first
election shall expire at the end of two years; immediately after
the first election the names of these nine members shall be chosen by
lot by the Chairman of the Committee.
6. The election of the five additional members of the Committee shall
be held in accordance with the provisions of paragraphs 2, 3 and 4 of
this article, following the thirty-fifth ratification or accession.
The terms of two of the additional members elected on this occasion
shall expire at the end of two years, the names of these two members
having been chosen by lot by the Chairman of the Committee.
7. For the filling of casual vacancies, the State Party whose expert
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has ceased to function as a member of the Committee shall appoint another expert from among its nationals, subject to the approval of the
Committee. 8. The members of the Committee shall, with the approval
of the General Assembly, receive emoluments from United Nations resources on such terms and conditions as the Assembly may decide,
having regard to the importance of the Committee’s responsibilities.
9. The Secretary-General of the United Nations shall provide the necessary staff and facilities for the effective performance of the functions of the Committee under the present Convention.
Article 18
1. States Parties undertake to submit to the Secretary-General of the
United Nations, for consideration by the Committee, a report on the
legislative, judicial, administrative or other measures which they
have adopted to give effect to the provisions of the present Convention and on the progress made in this respect: (a) Within one year after
the entry into force for the State concerned; (b) Thereafter at least
every four years and further whenever the Committee so requests.
2. Reports may indicate factors and difficulties affecting the degree
of fulfilment of obligations under the present Convention.
Article 19
1. The Committee shall adopt its own rules of procedure. 2. The Committee shall elect its officers for a
term of two years.
Article 20
1. The Committee shall normally meet for a period of not more than
two weeks annually in order to
consider the reports submitted in accordance with article 18 of the
present Convention.
2. The meetings of the Committee shall normally be held at United Nations Headquarters or at any other convenient place as determined by
the Committee.
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Article 21
1. The Committee shall, through the Economic and Social Council, report annually to the General Assembly of the United Nations on its activities and may make suggestions and general recommendations based
on the examination of reports and information received from the States
Parties. Such suggestions and general recommendations shall be included in the report of the Committee together with comments, if any,
from States Parties.
2. The Secretary-General of the United Nations shall transmit the reports of the Committee to the Commission on the Status of Women for
its information.
Article 22
The specialized agencies shall be entitled to be represented at the
consideration of the implementation of such provisions of the present
Convention as fall within the scope of their activities. The Committee
may invite the specialized agencies to submit reports on the implementation of the Convention in areas falling within the scope of their
activities.
PART VI
Article 23
Nothing in the present Convention shall affect any provisions that
are more conducive to the achievement of equality between men and
women which may be contained: (a) In the legislation of a State Party;
or (b) In any other international convention, treaty or agreement in
force for that State.
Article 24
States Parties undertake to adopt all necessary measures at the national level aimed at achieving the full realization of the rights recognized in the present Convention.
Article 25
1. The present Convention shall be open for signature by all States.

42

Women’s Rights in UAE Law
2. The Secretary-General of the United Nations is designated as the
depositary of the present
Convention.
3. The present Convention is subject to ratification. Instruments of
ratification shall be deposited with
the Secretary-General of the United Nations.
4. The present Convention shall be open to accession by all States.
Accession shall be effected by the
deposit of an instrument of accession with the Secretary-General of
the United Nations.
Article 26
1. A request for the revision of the present Convention may be made
at any time by any State Party by means of a notification in writing addressed to the Secretary-General of the United Nations.
2. The General Assembly of the United Nations shall decide upon the
steps, if any, to be taken in respect of such a request.
Article 27
1. The present Convention shall enter into force on the thirtieth day
after the date of deposit with the Secretary-General of the United Nations of the twentieth instrument of ratification or accession.
2. For each State ratifying the present Convention or acceding to it
after the deposit of the twentieth instrument of ratification or accession, the Convention shall enter into force on the thirtieth day
after the date of the deposit of its own instrument of ratification or
accession.
Article 28
1. The Secretary-General of the United Nations shall receive and circulate to all States the text of reservations made by States at the time
of ratification or accession.
2. A reservation incompatible with the object and purpose of the present Convention shall not be permitted.
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3. Reservations may be withdrawn at any time by notification to this
effect addressed to the Secretary- General of the United Nations, who
shall then inform all States thereof. Such notification shall take
effect on the date on which it is received.
Article 29
1. Any dispute between two or more States Parties concerning the interpretation or application of the present Convention which is not settled by negotiation shall, at the request of one of them, be submitted
to arbitration. If within six months from the date of the request for
arbitration the parties are unable to agree on the organization of the
arbitration, any one of those parties may refer the dispute to the International Court of Justice by request in conformity with the Statute
of the Court.
2. Each State Party may at the time of signature or ratification of the
present Convention or accession thereto declare that it does not consider itself bound by paragraph I of this article. The other States Parties shall not be bound by that paragraph with respect to any State
Party which has made such a reservation.
3. Any State Party which has made a reservation in accordance with
paragraph 2 of this article may at any time withdraw that reservation
by notification to the Secretary-General of the United Nations.
Article 30
The present Convention, the Arabic, Chinese, English, French, Russian
and Spanish texts of which are
equally authentic, shall be deposited with the Secretary-General of
the United Nations. IN WITNESS
WHEREOF the undersigned, duly authorized, have signed the present
Convention.
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